MERI T PROMOTI ON_ ANNOUNCEMENT

IIMENTS OF THE ARMY AND Al R FORCE ANNOUNCEMENT #:  ANG 56- 2005

E_OF THE ADJUTANT GENERAL

1 CAROLI NA NATI ONAL GUARD OPENI NG DATE: 28 (ctober 2005
\_RESOURCES OFFI CE CLOSI NG DATE.. 28 Novenber 2005

REEDY CREEK ROAD

GH, NORTH CAROLINA 27607-6410 ANTI Cl PATED FILL DATE: 8 January 2006
1 ON TI TLE AND NUVBER: UNI BAACTI VI TY_AND DUTY LOCATI ON:

‘Te and Equi pment vaint Craftsman Z63 ~ CBCS,

)000 NCANG, Badin, NC

)
Z AND SALARY: EMPLOYMENT STATUS: Excepted Appoi nt ment
323-10  $17.69 - $20.72 per hour

AN APPLY: The area of consideration for this position is STATEWDE. Applications will only
‘cepted fromcurrent mlitary nmenbers of the North Carolina Air National ard and
riduals who are eligible and"willing to enlist in the North Carolina Air National Guard.
O APPLY: TECHNICIAN:  Applicants interested in the technjcian position may apply by
tting an Optional  Application for Federal Enplo¥ﬁeu} %Cptlgﬁal orm 612), fFesune’ or any
now e i

form of application. It is required that the e, ills and Abilities (KSA) |1sted
v be addresggd and attached to tﬁe appl i cati on. J ( )
I nfornmation that nust be provi ded when applying for a technician position is _as

WS. announcenent _nunber; nane; address; telephone nunber, soclal security nunper, .
of_birih; citlzenship; educallon; WOrk experi ence; and other |ob-related quallilcations.

cations nust be sent to: North Carolina National Guard, ATTN. JF NC- HRO, 4105 Reedy
( Road, Ral eigh, NC 27607-6410, to be received not |ater than the cl ose of business on
ibove i1 ndicated closing date or postnarked by the closing date.

FI CATI ON REQUI REMENT:  TECHNI Cl AN:  Must have 18 nonths specialized experience which
isirates the applicant has acquired the below |isted KSA'S.

KNONEDGE, SKILLS & ABILITIES (KSA'S)

vare listed the KSA's for this position. Each technician applicant nmust address each
ndividually in paragraph f or mat b* explaining any civilian and mlitary work experience

1 dates% that provided that KSA hese comments nust be addressed in the order they appear
v and attached to the application When applying 1or the position., Failure 1o Include

hment of the KSA Statenent will result in your application not being considered 1or

jymeni.  ASSI STANCE TN COVPLETT NG THE KSA STATEVENT VAY BE OBTATNED BY CALLT NG 919/ 664-6172

<nowl edge. of  hydraulic and pneumatic principles, the physical |aws governing the behavior of
luids, I'iquids and gasses. ] ] ) )

<nowl edge of aircraft structure and the relationship of aircraft pneudraulic systens to other
sircraft systems and ability to operate test panels and ground power equi pnment . o

<nowl edge of aircraft pneudraulic, systems and pneudrauliC equiprment used in maintaining and
checking aircraft Pneudraul|c equi pient . ) ] ) )

<nowl edge, of troubl eshooting procedures designed to isolate malfunctions in aircraft
yneudr aul i ¢ systens

(nordedge and skill in the repair and rebuilding of ground equi pnent pneunmat ic and hydraulic
5yst ens.

3 ill to use common hand tools and test equipnent, o ) )

\b|I|t¥_to interpret technical nmanuals, illustrations, specifications, diagrans and
schematics to make repairs and nodifications.

TION OF EMPLOYMENT: QOccupants of this position nust maintain continuous nmilitary

i)rship in the North Carolina Air National Guard (NCANG . NCANG status (mTitary grade,

- mlitary unit) and experience nmust be entered on the application. The reconmmended

cant w Il not be approved for appointnment until they occugy a conpatible AFSC in the

5 shown under Mlitary Assignnment on the reverse side of this announcerment. The applicant

sted for this position will be required to participate in the Direct Deposit/Electronic
Transfer Program The recomended applicant wll not be approved for pronotion/appoi ntment
the appropriate physical exam nation is conpleted.

TARY ASSI GNMENT:  Assignment in a conpatible Enlisted position in the NCANG i s
itory. AFSC ZA3XX, 2A5XX, 2A6XX. AGR GRADE: Not to exceed MSGI/E-7.

JATI ON FACTORS USED: Personal interviews, review of application and the KSA Statenent.
statenent W Il Dbe evaluated by the Personnel Staffing Specialist to determnine
rum qualifications and by the interview panel to determine the best qualified.)




ncenment # ANG 56- 2005 (Cont)

1 PAL DUTI ES AND RESPONSI BI LI TIES: | nspects general condition of gasoline and diesel powered

‘Tes to determne overall vehicl e condition, cause of mal function or need for repair.

10ses nal functions by visual or auditory exam nation nmethods. Uses conpl ex test equi pnent
as engi ne anal yzers, conpression testers, voltnmeters, ohmreters and pressure ?auges to

nm ne exact nature or extent of repairs or adjustments necessary. |solates nalfunction cause

) systematic vehicle analysis. Troubl eshoots, inspects, tests and anal yzes vehicle

iter/electrical control systens, nechanical and hydraulic systens, lubricating, cooling, air
tioning and exhaust systens, engine electrical systens, engine fuel -air systens,

roni ¢/ pneunatic controlled automatic transm ssion and differentials, power dividers, power

1s, brakes, steering and suspension systens. Performs required repair of gasoline and diese
ed vehicles as assigned, using i ndependent judgnent and own initiative on the repair work.

yyrs Ti me Conpl i ance Technical Orders (TCTCB& i ncl udi ng schedul ed and speci al inspections.

nm nes when and how far najor conponents should be torn down; what parts and nechani sns can

'wor ked, refitted, or replaced with new parts and the type, extent and alignnent required,

) technical orders, commercial manuals or |local directives. Renbves, rebuilds, repairs,

ices vehicle system conponents. Adjusts and overhaul s engi ne nechani cal systens, state of

irt fiber optic systens, electrical, air conditioning, fuel -air, em ssion control, power

1S, gear reduction systens, electronic/pneumatic controlled aut omatic transmni ssions,

rrentials, power dividers and brakes, steer|n9 and suspensi on system conponents. Perforns

itional driving tests to determ ne serviceability. Performs bo repair and corrosion

ol ; repaints and refinishes surfaces as required. Repairs and/or replaces body parts,

5, glass, etc., and deternmines if additional repairs are required. Uses wel di ng equi pnent,
tools, hand tools and ot her specialized equipnent. Ceans, tests and repairs radi ators/oi

irs and associ ated parts. Incunbent replaces or repairs tires and tubes and bal ances wheels.
irres, maintains and subnmits mai ntenance work orders for man-hour and data collection
inting. Records work performed or del ayed and parts or maintenance required. Assists in

:2w and mai nt enance of technical orders, operatinP instructions, commercial publications,
Command (MAJCOM) and | ocal publications, as well as other pertinent directives. Assists in

)l i shing and nmi ntai ni ng adequate bench and special stock support |evels and appropriate

; and equi pment. Uses and nmintains shop equi pnment. Researches or assists in requisitioning
ials, parts and equi nent_necessar* to performthe vehicl e nmaintenance/ managenent m ssi on

ci pates as On-the-Job Training (QJT) instructor in the vehicle maintenance area. Conducts
uctional classes on nethods and procedures of operation and naintenance concerning al

'ts of vehicles and assigned shop nmintenance support equi pment. Evaluates effectiveness of
uction, maintains individual and section training and qualification records. Assists in

icting the local occupational safety and health training program to include conpliance with

stives and procedures for proper disposal of hazardous waste products. Operates general and
al purpose vehicles, base maintenance and materials handling equi pment, as required to

rt the unit mission. Plans and schedul es tasks and training activities for drill status

1 menbers. Trains assigned drill status guardsnmen on the maintenance, repair, and
ication of various types of nmotor vehicles, both gasoline and di esel powered. Devel ops,
)li shes and maintains work center training prograns to train drill status guard nmenmbers in

on critical tasks. Conducts unit wide training in environmental issues including Hazardous
ini cation (HAZCOM), Hazardous Material (HAZMAT) and other environnental rel ated areas.

es out various duties in support of nobilization readi ness of section assigned personnel and
ment. Perforns other duties as assigned.

UCTI ONS TO COMVANDERS/ SUPERVI SORS: Thi s position vacancy announcenent will be given the
Jest possible dissem nation. A copy of this announcement will be posted to your
activity bulletin board. A copy of this announcement will be posted on the 145 MSF web

[ ONAL | NSTRUCTI ONS
\pplicants are requested to identify, on a separate sheet of paper, their race and nationa

n fromone of the foIIomﬁnE categories: Ml e or fenale; Anerican Indian or Al askan native;
1 or Pacific Islander; Black, not of Hispanic origin; Hi spanic; white, not of Hi spanic

n. Submission of this information is voluntary and will be used in support of the NCNG

Empl oynent and Affirmative Action Prograns. ] . ]
\n initial and periodic medi cal exam nation na% be required for jobs located in working areas
1 have a high exposure risk to conditions which may result in occupational illness or Injury.
;artLFipagbg hg the Sel ected Reserve Incentive Programw || be adm nistered as prescribed by
a et - 15.
\ggﬁnanent change of station (PCS) will not be authorized for the individual selected for
position unl ess agreed upon in advance by HRO and a PCS order is prepared prior to effective

val es born on or after 1 January 1960 nust be registered with the Selective Service in order
» considered for federal enploynent.

A BUTI ON
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